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Promote a  Workplace 

Dear Business Associate,  
 
Thank you for your interest in the Anytime Fitness Corporate Well-
ness Program.  At Anytime Fitness, we are passionate about help-
ing others.  We¬ve seen the benefits of health and fitness played 
out in the lives of our members, and our mission is to encourage 
healthful living throughout our community.  
 
As a business professional, you know first-hand the detrimental 
effects of an unhealthy workforce.  From absenteeism to increased 
healthcare costs, sedentary employees can greatly affect your bot-
tom line.  
 
The good news is£ you can promote a healthy workplace, and 
Anytime Fitness can help!  
 
With 24-hour access every day of the year, Anytime Fitness offers 
the ultimate in convenience. At Anytime Fitness, members can 
workout any time of day or night.  They use a security -access card 
to enter the club, even when it is not staffed.  Once inside, mem-
bers have full use of state-of-the-art strength training and cardio-
vascular equipment.  And unique to Anytime Fitness are round -the
-clock reciprocity among clubs ±nationwide!  
 
As you read this booklet, you will learn why a wellness program is 
important to your company objectives.  You will also discover why 
Anytime Fitness is the business partner you can rely on to imple-
ment and manage a wellness program that works!  
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Anytime Fitness is the innovator 
of the 24-hour, key card access 
fitness club.  As the world¬s 
largest co-ed fitness franchise, 
we are conveniently located 
close to work and home!  
 
While each Anytime Fitness is 
independently owned and oper-
ated, the following amenities 
and services are offered in most  
clubs: 
¶ Cutting-edge cardio & 

strength equipment  
¶ Free Weights 
¶ Private shower/dressing fa-

cilities  
¶ Tanning suites 
¶ Personal training  
¶ And much more 

Hereõs to a  Workplace! 



Promote a  Workplace 

Improve productivity.  
The connection between health and productivity is widely rec-
ognized by the government, medical experts, and insurance 
providers.  With an ever -growing body of scientific research, 
workplace wellness has become an essential element in hu-
man resource management.  Firms that promote a healthy 
workplace are likely to improve productivity in the following 
ways: 
¶ Reduced absenteeism and presenteeism (employees are on 

the job but are not at their most productive or effective)  
¶ Improved decision -making and time management  
¶ Improved employee morale and work relationships  
¶ Reduction in stress and improved psychological health  
¶ Fewer workplace injuries  

Lower healthcare costs. 
Firms both large and small, whether they manage a complex 
or simplified health plan, are greatly affected by the cost of 
chronic or acute illnesses.  The figures for obesity, heart dis-
ease, high blood pressure and diabetes continue to rise in the 
U.S. while study after study indicates even a moderately active 
lifestyle can prevent or improve many of these conditions.  The 
gap between this knowledge and the healthful results we seek 
may be overcome with the implementation of a corporate 
wellness program.  With nearly half their waking hours spent 
on the job, your employees are more likely to respond to a 
company-sponsored program, rather than other programs in 
the community.  

Enhance corporate image. 
When an employer implements a wellness program, it demon-
strates a commitment to its employees and shows a concern 
for their health and fitness.  This is a sought -after benefit, and 
it may help an organization recruit and retain top performers.  
By promoting a positive work -life balance, your employees 
feel valued, and that can lead to a reduction in turnover.  

­To get rich never 
risk your health.  
For it is the truth 
that health is the 
wealth of wealth.® 

Richard Baker 

Tracy Miller,  
Human Resources Director, 
Shady Lane Senior Residences 

 
­I¬m very pleased with our 
partnership with Anytime Fit-
ness.  It gives our employees a 
place where they can go and 
work out and just feel good af-
ter work.  
 
A lot of our jobs are very physi-
cal and place a lot of strain on 
our employee¬s backs and mus-
cles.  As an HR Director, I do all 
of our workers¬ comp process-
ing and I¬m pleased that our 
workers¬ comp injuries have 
dropped drastically.  
 
Our employees are now more 
concerned about their physical 
as well as their mental well -
being and I¬m very excited 
about that.® 

Case Study 
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Always open. 
The convenience of a 24-hour facility just can¬t be beat!  Whether 
your business operates on traditional business hours, or runs multiple 
shifts per day, your employees can rely on Anytime Fitness to fit their 
schedule.  This round-the-clock availability greatly increases the per-
centage of employees that choose to participate in a workplace well-
ness program, and a high rate of participation is the key to improving 
productivity and lowering healthcare costs.  
 
With Anytime Fitness, business travelers can maintain their fitness 
routine while on the road.  With our exclusive reciprocity benefit, 
members have nationwide access to the ever-growing network of 
Anytime Fitness clubs±1,300 and still growing strong!  No other fit-
ness chain can offer that level of convenience.  

Budget friendly.  
You don¬t have to be a major corporation to sponsor a wellness pro-
gram.  Companies of any size can make an affordable investment in 
the health of their employees.  With Anytime Fitness as your partner, 
you can implement a low cost or no cost program, for example:  

¶ A low cost option is group pricing, where you pay the member-
ship fees for a set number of employees, regardless of the num-
ber of participants.  Think of the ROI when you fund member-
ships, and your employees choose to participate!  This program 
is simple to manage, with just one group payment per month.  

¶ A no cost option is when reduced membership fees are negoti-
ated for your employees.  With this type of program, your em-
ployees may have discounted monthly dues, or their enrollment 
fee may be waived. Either way, there is no cost to you!  

Customized programs. 
Every company is different, and we customize each program with 
that in mind.  You may have the staff in place to manage a program, 
or you may need to outsource the work to us.  Either way, we are 
flexible to your needs and the needs of your employees.  

­A man too busy to take 
care of his health is like a 
mechanic too busy to 
take care of his tools.® 

Spanish Proverb 

Bob Pietroske, 
Pietroske GMC, 
Manitowoc, WI 

 
­In this day and age, if you 
don¬t partner with an organiza-
tion like Anytime Fitness, it 
would be silly.  Due to the high 
cost of insurance, it¬s so impor-
tant to reduce that high cost.  
 
The employees are tickled to 
death.  I¬ve seen major 
changes in the volume of work 
they can do.  They¬re in better 
condition and they feel better 
and they are more, shall we 
say, ready to go to work be-
cause of the workouts that 
they¬ve had.® 

Case Study 




